
EARLY I.S.D.’S PLAN FOR ADDRESSING SEXUAL ABUSE AND  

OTHER MALTREATMENT OF CHILDREN 

 

Early I.S.D. has established a plan for addressing sexual abuse and other maltreatment of children. 

It is important for EISD employees to be aware of warning signs that could indicate a child may 
have been or is being sexually abused or maltreated. Sexual abuse in the Texas Family Code is de-
fined as any sexual conduct harmful to a child’s mental, emotional, or physical welfare as well as a 

failure to make a reasonable effort to prevent sexual conduct with a child. Maltreatment is defined 
as abuse or neglect. Anyone who suspects that a child has been or may be abused or neglected has 
a legal responsibility under state law for reporting the suspected abuse or neglect to law enforce-

ment or to Child Protective Services (CPS). 
 
Employees are required to follow the procedures described below in Reporting Suspected Child 
Abuse. 

 

All employees are required by state law to report any suspected child abuse or neglect to a law en-
forcement agency, Child Protective Services, or appropriate state agency (e.g., state agency operat-

ing, licensing, certifying, or registering a facility) within 48 hours of the event that led to the suspi-
cion. Abuse is defined by SBEC and includes the following acts or omissions: 

Mental or emotional injury to a student or minor that results in an observable and material im-

pairment in the student’s or minor’s development, learning, or psychological functioning; 
Causing or permitting a student or minor to be in a situation in which the student or minor sus-

tains a mental or emotional injury that results in an observable and material impairment in 
the student’s or minor’s development, learning, or psychological functioning; 

Physical injury that results in substantial harm to a student or minor, or the genuine threat of 

substantial harm from physical injury to the student or minor, including an injury that is at 
variance with the history or explanation given and excluding an accident or reasonable disci-
pline; or 

Sexual conduct harmful to a student’s or minor’s mental, emotional, or physical welfare. 
 
Reports to Child Protective Services can be made to Early Police Department or to the Texas Abuse 

Hotline (800-252-5400). State law specifies that an employee may not delegate to or rely on an-
other person to make the report. 
 

Under state law, any person reporting or assisting in the investigation of reported child abuse or ne-
glect is immune from liability unless the report is made in bad faith or with malicious intent. In addi-
tion, the district is prohibited from retaliating against an employee who, in good faith, reports child 

abuse or neglect or who participates in an investigation regarding an allegation of child abuse or 
neglect. 
 

An employee’s failure to report suspected child abuse may result in prosecution as a Class A misde-
meanor. In addition, a certified employee’s failure to report suspected child abuse may result in dis-

ciplinary procedures by SBEC for a violation of the Texas Educators’ Code of Ethics. 
 
Employees who suspect that a student has been or may be abused or neglected should also report 

their concerns to the campus principal. This includes students with disabilities who are no longer 



minors. Employees are not required to report their concern to the principal before making a report 
to the appropriate agency. 

 
Reporting the concern to the principal does not relieve the employee of the requirement to report it 
to the appropriate state agency. In addition, employees must cooperate with investigators of child 

abuse and neglect. Interference with a child abuse investigation by denying an interviewer’s request 
to interview a student at school or requiring the presence of a parent or school administrator 
against the desires of the duly authorized investigator is prohibited. 


